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	Equality Action Plan 
Rationale for Objective 1:
Although protected characteristics and British Values are mapped across the curriculum, consistent and explicit classroom dialogue is needed to ensure pupils develop a secure understanding of diversity, equity, inclusion and belonging. Embedding inclusion in everyday teaching strengthens representation, challenges stereotypes and supports all pupils to feel seen, valued and prepared for life in modern Britain. Staff confidence and intentional discussion are key to moving from curriculum intent to lived experience.
Protected characteristics covered:
	Success Criteria
Programme of LPJS trips and visitors in place that reflects DIEB and celebrates the cultural diversity of modern Britain. 

Pupils have taken part in a range of diverse enrichment experiences each year at LPJS. 

AREP is firmly establish and pupil voice shows positive impact of this. 


	Governor Involvement
Link governor for curriculum – Rachel Tempest-Mitchell and Wendy Allen 

Link governor for PC and BV- Wendy Allen and Rachel Tempest-Mitchell 

Focussed governor visits for monitoring activities

Half termly Curriculum Governor meetings  
	Monitoring & Evaluation Methods

MSR- pupil voice, planning and book scrutiny 
Questionnaires 
Learning walks 
	Reporting Progress

SLT meetings

Governor Meetings 



	Objective 1: To continue to embed an inclusive curriculum and culture that strengthens understanding of diversity, equity, inclusion and belonging, reflecting and celebrating the cultural diversity of modern Britain.

	Actions

	Timelines
	Staff responsible
	Resources-Time/CPD
	Resources-Financial

	AREP lessons to be taught in all year groups and followed up with pupil voice questionnaire. 
	By summer 2026
	Class Teachers  
	AREP PowerPoints and books, curriculum time  
	Purchase of AREP scheme of work from Notts CC

	Through informal monitoring, gather feedback from 6C on AREP lessons taught in autumn 2025. 
	Spring term 2 2026 
	JC
	PPA time to design questionnaire 
	n/a

	Audit current resources/provision through our curriculum offer for each subject area with regard to the protected characteristic of race (focus on new RSHE/RE curriculum) 
	Summer term 2026
	Curriculum lead, English reading lead 
	Leadership/monitoring time 
	School budget for books. 

	Review programme of trips and visits to ensure this reflects diversity in not only curriculum subjects but DEIB opportunities too. 
	Summer 2026 for autumn 2026 
	JC, class teachers  
	PPA time 
	School budget for enrichment including pupil premium money 

	Future Developments:
Implement ‘Developing Oracy in the Classroom’ work across all curriculum subjects to encourage the discussion of PC and BV in lessons.
	Autumn 2026 onwards 
	JC, FC
	Staff meeting
PPA/Leadership time 
	Developing Oracy in the Curriculum course 



	Equality Action Plan Rationale for Objective 2:
Internal assessment and national data indicate that White British boys are at risk of underachievement in writing. As part of our commitment to advancing equality of opportunity, we will implement targeted strategies to address this gap and raise aspirations.

Protected characteristics covered: race and sex 
	Success Criteria
The attainment gap in writing between White British boys and other pupils narrows year-on-year.

Increased percentage of White British boys achieving age-related expectations and greater depth.

Pupil voice demonstrates improved confidence and engagement in writing.

	
	Governor Involvement

Link governors for English: Wendy Allen, Caroline Cox

Focussed governor visits for monitoring activities

Half termly Curriculum Governor meetings  
	Monitoring & Evaluation Methods

School Development Plan

MSR- pupil voice 

Pupil Progress Meetings  


	Reporting Progress


SLT meetings

Governor Meetings 


	Objective 2: To improve writing outcomes for White British boys by removing barriers to achievement and ensuring equality of opportunity.

	Actions
	Timelines
	Staff Responsible
	Resources – Time/CPD
	Resources - Financial

	Work with English lead to choose engaging texts (that showcase male authors and writes) to stimulate and motivate boys’ witing.
	For Autumn 2026
	CB, JC
	Leadership time 
	School budget- purchasing books 

	Celebrate and showcase boys’ work across school in class displays, on whole school writing display and in assemblies though ‘Star Writer’ rewards. 
	Ongoing 
	Class teachers, SA
	SA time to put up displays, 
	n/a

	Analyse attainment and progress data of boys to identify specific barriers and tailor interventions to this to close attainment gap. 

	Termly 
	Class teachers/ TAs 
	Class cover for pupil progress meetings 
SLT meetings
	n/a

	Discuss monitoring findings relating to boy’s writing progress and offer support to English lead. 
	Termly 
	CB, JC
	Leadership/PPA time
SLT meetings 
	n/a

	Future developments:
Tailor events like World Book Day to promote inspirational male authors. 
	March 2027 
	CB. JC
	
	School budget- keynote speakers



	Equality Action Plan 
Rationale for Objective 3:
Although our school community is predominantly White British, we recognise our responsibility to ensure pupils understand and respect diversity in all its forms. We are committed to broadening pupils’ experiences and challenging stereotypes, so they are well prepared for life beyond our immediate locality.

Protected characteristics covered: all 
	Success Criteria
Inclusion and respect embedded as core school values with sustained impact of children’s feeling of belonging. 

Pupil voice shows increased understanding of protected characteristics and respect for difference- 90% positive responses 

Pupils have taken part in a range of diverse enrichment experiences by the time they leave LPJS. 

	Governor Involvement
Link governor for PC and BV- Wendy Allen 

Link governor for Wellbeing: Ian Dentith 

Focussed governor visits for monitoring activities

Half termly Curriculum Governor meetings  
	Monitoring & Evaluation Methods

MRS- pupil voice 
	Reporting Progress


SLT meetings

Governor Meetings 


	Objective 3:  To actively promote Protected Characteristics and British Values 

	Actions
	Timelines
	Staff responsible
	Resources-Time/CPD
	Resources-Financial

	Review policies – explicit reference to PC
	Autumn Term 2026
	JC, govs 
	Leadership time 
	n/a

	Staff CPD focused on unconscious bias /the inclusive curriculum

	Autumn term 2026 
	JC
	Staff meeting time 
	Cost of outside provider (if needed)

	Tweak assembly rota to cover BV/ PC individually by using resources like ‘No Outsiders’ 
	For autumn Term 1 2026
	SLT
	PPA, SLT
	School budget- keynote speakers 
No charge for using ‘No Outsiders’

	Carry our pupil voice work in regard to children’s understanding of PC/BV
	Spring term 2026 
	JC, WA
	Monitoring time 
	n/a

	Create dedicate space on the school website for DEIB to showcase work, enrichment opportunities and publish objectives. 
	For autumn Term 1 2026
	JC 
	Leadership/PPA time 
	n/a

	Create a timetable of whole school events with a focus on PC and BV e.g.  Black History Month, celebrating Ramadan, Chinese New Year etc. 
	For autumn Term 1 2026 
	SLT 
	Leadership/PPA time 
	School budget for enrichment 

	Future developments: 
To establish Diversity/Belonging champions at LPJS and develop their role over the coming years.
	Summer 2027 onwards 
	SLT, JC
	Leadership time 
	n/a
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